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The Right to Priv
Discrimination 
J. C. Lester 
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Do employers that discriminate on the 
basis of sex, race, religion, etc. use criteria 
irrelevant to the job? No: jobs do not have 
objective requirements beyond what the 
employer wants. A business is a means to 
whatever ends its owner chooses. Employers 
have no more reason to be solely profit-
maximisers than consumers have to buy only 
the cheapest goods. An employer can quite 
rationally choose to employ certain groups as 
his primary business purpose. Only the 
employer can decide what his purposes in his 
business are and what sort of people he 
wishes to employ. If a private employer 
prefers devout Muslims, or homosexual men, 
or one-legged Eskimos, then these 
qualifications are thereby relevant to the job. 
Naturally, employers do not usually 
discriminate without strong reason when 
profits are at stake. So there is no reason to 
think that any groups will find themselves 
without any work just because, some will not 
employ them. 
 
Businessmen are an oppressed minority in 
various ways including being oppressed by 
being legally obliged to employ certain 
groups. The people that employers would 
have preferred to employ are also oppressed 
by being denied the jobs that they would 
otherwise have had. And to legally oblige an 
employer to accept groups that require 
special facilities or concessions at the same 
rates of pay as other workers is to give these 
groups a positive privilege: they do not pay 
their way; everyone else is forced to 
subsidise them. 
 
Is there any justification for anti-discrimi- 
nation legislation? No: people should not be 
forcibly segregated, as they are under apart-
heid - but neither should they be forced to in- 
tegrate. This is an example of swinging from 
one evil to a contrary evil. To the extent that 
it exists, compulsory association is at least as 
destructive of liberty and welfare as is 
compulsory segregation. Private discrimina-
tion is a civil liberty that does no harm and 
which we all want for ouselves; to deny it to 
others is completely illiberal. All anti-
discrimination legislation should be repealed.  


